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STATEMENT OF PRINCIPLE ON GENDER IN OUR LEADERSHIP

Gender balance in our leadership has been an unwritten principle since our Union was
established in 2004. We didn't write it down or make a hard rule. We just did the right
thing - consciously considering gender balance, especially when nominating and electing
our National President and National Secretary-Treasurer. And with one exception, we
have maintained this principle.

We have listened, learned, evolved and grown. We are correcting many long-held views
on sex, gender, and gender expression. We have looked to our membership, friends and
allies for guidance on how to ensure gender diversity in our National Executive.

This statement of principle reaffirms our commitment to gender equity for the positions
of National President and National Secretary-Treasurer. More specifically, we commit to
a principle that, whenever possible there will be no more than one cis man in the role of
National President and Secretary-Treasurer at one time. In other words, if the National
President or Secretary-Treasurer happens to be a cis man, all reasonable efforts will be
made to find a member who is not a cis man for the other position.

Adopted at the Eighth National Convention in Winnipeg, 2025
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